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Health and Safety Policy Statement 
 
Introduction 
This manual is to be used as a practical guide for implementing the requirements of the provisions of the 
Health and Safety at Work Act 2015(HSWA 2015) 
 
The objectives are to: 
 Prevent workplace injuries and reduce work-related ill health. 
 Provide safe and healthy working conditions. 
 Reduce the cost of the above to AWS Ltd by reduction of employee absence and reductions in 

insurance premiums and penalties. 
 Ensure AWS Ltd complies with the provisions of the Health & Safety at Work Act 2015 and to assist 

AWS Ltd in meeting the following Standards. Newly introduced regulations, C.O.P’s, legislations will 
be implemented into the company on an as and when required basis and all correspondence will be 
located electronically and hardcopy  

 The required Regulation, C.O.P’s and other safety standards will be reviewed by the use of the H&S 
Database then followed through by the Risk Register review time table. 

 
Regulations 2016 
Together with the above objectives the following regulation details the obligations for the PCBU in the 
following area. 
 Health and Safety at Work (General Risk and Workplace Management) Regulations 2016 
 The duty holder will monitor and enforce the provisions of regulations and rules made under it, that 

relate to the PCBU. 
 
Notices And Penalties 
Notices 
The provisions of the Act are regulated and enforced by Health & Safety Regulators also known as 
inspectors, from Work Safe New Zealand (WSNZ). They have the right to serve a notice and/or to initiate 
prosecution. There are four types of notices: 
Improvement Notice: can be issued by an inspector who reasonably believes that a breach of HSWA or 
regulations is occurring or is likely to occur. The notice requires changes to be made to remedy the breach 
or likely breach within stated (reasonable) time period. The Inspector will return to check that the problem 
has been remedied. 
Prohibition Notice: This can be issued by a WSNZ Inspector who reasonably believes a workplace activity 
involves or will involve a serious risk to health & safety arising from an immediate or imminent exposure to a 
hazard. Once the notice has been issued, then the activity has to stop until an inspector is satisfied that the 
risks have been remedied. The notice is in force until removed by the Inspector during a return visit to make 
sure the problem has been remedied. 
Non - Disturbance Notice: is a written notice issued by an inspector requiring a PCBU who manages or 
controls a workplace to preserve a site where a notifiable event has occurred, or prevent a particular site 
being disturbed for a specified period. This notice does not prevent any action to assist anyone who has 
been injured, remove a deceased person, or to make the site safe, or action done or directed by a constable 
or authorised by an inspector. It is important to note that, even without the issue of this notice, the PCBU has 
a duty to take all reasonably practicable steps to ensure that the site where the event occurred is not 
disturbed until released by an inspector. 
Infringement Notice: may be issued by an inspector for prescribed offences against HSWA or regulations. 
The law is not required to give prior warning before issuing a notice. A person may challenge the notice in 
court, or otherwise pay the fee set out in the notice. 
 
Penalties 
When PCBU’s or workers are found to be in breach of the Act or regulations in court, penalties cannot be 
levied. There are three types of penalties: 
1. Section 47 (reckless conduct in respect of duty that exposes an individual to a risk of serious injury, 

serious illness or death), you could be fined as an officer $600,000 or five years in prison or both, for a 
worker it is $300,000 or five years in prison or both and for anyone else, it could be $3,000,000. 

2. Section 48 (failure to comply with a duty that exposes an individual to a risk of serious injury, serious 
illness or death), you could be fined as an officer $300,000, for a worker it is $150,000 or for anyone 
else, it could be $1,500,000. 

3. Section 49 (failure to comply with a duty), you could be fined as an officer $100,000, for a worker it is 
$50,000 or for anyone else, it could be $500,000. 
 
 
 
 
 
 

 



 
Company Health and Safety Policy Statement 

 
AWS Ltd is committed to improving health and safety practices within its own Company and to implementing 
the Health and Safety Management System in accordance with the HSWA 2015.” AWS Ltd is also committed 
to comply with all health and safety legislation, regulations, codes of practice and safe operating procedures 
that impact upon the Company’s operation.  Through the provision and continued adherence to the policies 
and procedures detailed, AWS Ltd seeks to promote safe and healthy work place procedures and 
environments for all company staff. 
 
Management will ensure the safety of workers by: 
1. Appointing a company representative to resource and be responsible for the company’s health & 

safety management plan and commitments. 
2. Observing the requirements of relevant Acts and Regulations. 
3. Providing and maintaining a safe working environment that is without risks to health and safety. 
4. Providing and maintaining safe plant and equipment. 
5. Providing and maintaining safe systems of work. 
6. Ensuring all workers (including any mobile workers), and other people at (or in the vicinity) of the place 

of work are not exposed to unmanaged or uncontrolled hazards. 
7. Ensuring that all contractors employed by AWS Ltd on this site have adequate health and safety 

systems, are aware of the hazards their staff will encounter and adequately advise and control any 
hazards associated with their activities. 

8. Ensuring the safe use, handling and storage of plant, structures and substances 
9. Providing adequate facilities for the welfare at work of workers in carrying out work for the business, 

including ensuring access to those facilities 
10. Providing any information, training, instruction, or supervision that is necessary to protect all persons 

from risks to their health and safety arising from work carried out as part of the conduct of business 
11. Monitoring the health of workers and the conditions at the workplace for the purpose of preventing 

injury or illness of workers arising from the conduct of the business 
12. Developing and implementing emergency and evacuation procedures 
13. Requiring from all workers a commitment to personal safety and health practices at all times 
14. Providing light duties if they are available and/or in accordance to ACC or any Health providers 

(Return to Work) programme. 
 
To achieve this we will:  
1.  Systematically identify and control all hazards in our workplace.  Where there are critical risks we will 

take all practicable steps to eliminate or minimise these hazards to prevent any injury or damage. 
2.  Inform all workers of these hazards and the hazard controls. 
3.  Ensure all workers and contractors will be assigned health & safety responsibilities and be held 

accountable for these actions. 
4.  Ensure all workers are properly trained and supervised. 
5.  Inform all workers of emergency and evacuation procedures. 
6.  Record all incidents and accidents accurately in our workplace, and take all reasonably practicable 

steps to prevent these events from happening. 
7.  Carry out planned self-inspections to monitor health and safety issues. 
8.  Require managers to show competence in health and safety management through adherence to the 

health and safety management system and to be trained in health and safety best practice. 
9.  Ensure all workers are given reasonable opportunities to participate effectively in ongoing processes 

for the improvement of health and safety in our workplace. 
10.  Ensure personnel are appointed and functioning in specific safety roles. 
 
 
 
 
Name: Lorraine Hayne 
 
 
Signed:    Dated:     /       / 
Title: Director   
 
 
  
 
 
 
 
  
 
 
 
 



 
Engagement and Participation Policy 

 
AWS Ltd are an equal opportunity company that is committed to the employing of staff and continues to 
improve practices within its own Company by implementing systems in accordance with legislation, 
regulations and codes of practices.  Through the provision and continued adherence to the policies and 
procedures detailed, AWS Ltd seeks to promote and invest to their surroundings that will benefit both 
employees and employer by: 
 
 Fostering ideas through the engagement and participation of information. 
 Accepting all ethnic backgrounds. 
 Listening.  
 Induction and Training Programmes. 
 Engaging specialized trainers and service providers for the proper training of staff.  
 Applying initiatives and goals that are realistic and achievable. 
 Ensuring that employees are treated fairly and with respect. 

 
Personnel Protective Equipment (P.P.E) Policy 
 
Where you are issued with personal protective footwear or protective clothing to undertake your duties, 
these must be worn at all times 
Where different functions require that you wear specific protective clothing or equipment only for the duration 
of a specific task, you must wear the supplied safety equipment 
Failure to wear or use any provided protective clothing or equipment will result in disciplinary action 
Hi Viz must be worn at all times 

 
Guard Policy 
 
Where safety guards are fitted in place they are not to be removed or altered, unless authorised to do so for 
cleaning, adjustment or maintenance   
Where a safety guard is fitted, it must be refitted prior to the machine being restarted  
Prior to start-up check the machine to ensure that all guards are in place and secure                   Check the 
immediate work area is clean and clear of any personnel, tools or rubbish 
Missing or damage guards must be reported to management   

 
Lockout Policy 

 
For maintenance or repairs the machine must be locked out – Turn main power off at isolator, apply 
hasp/padlock through the  
hole of the isolator with name tag then lock padlock and remove and hold key until task is completed 
Do not give the isolator padlock key to anybody 
Once the task is completed unlock the padlock remove from isolator then turn isolator on 
If one or more people are to lock out then a hasp will be required to lock into the main isolator to allow up to 
6 lock outs. 
When releasing padlock(s) ensure guard(s) are back on and tools and people are cleared away. 
Re-engage power at the isolator – start up machine 

 
Injury, Illness, Incidents Policy 

 
All Injuries, illnesses and incidents must be reported to the Director Immediately if any Injuries, illnesses are 
not notified on the day it happens, and then it may not be accepted as a work related injury. Appropriate form 
is to be documented and completed. 

 
Company Vehicle Policy 
 

 The company vehicle is for your use as an employee when undertaking company business during 
business hours and for callouts outside business hours. 

 You must hold a New Zealand Drivers licence.  

 As a condition of employment all employees are to take precautions to ensure that the vehicle is 
secure and all reasonable care it to be taken to avoid theft. 

 The employee shall be liable for any damage to the vehicle while under the influence of alcohol/drugs. 

 The employee shall keep the vehicle in a clean and tidy manner, and maintain any service 
programme. 

 The vehicle is a non-smoking designated area. 

 When travelling long distances the employee is not to pick up any passengers or escort any 
unauthorised personnel (Hitchhikers) near or to the final destination. 

 

file:///C:/Users/Charlie/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/5.Accident%20Incident%20Register/1.Accident%20Investigation%20Form.doc


 
Training & Supervision 
 
 All employees must be trained in the safe use and handling of all plant and equipment, substances 

and safety equipment they might be exposed to or expected to use. 
 All employees must obey company policies and procedures at all times 
 There must be initial training of 2-3 days in the delegated area/plant and ongoing training. 
 All internal trainers must have a minimum of one year experience with the task/s they’re involved in  
 A signed off trainer with knowledge and experience must supervise new staff until they are sufficiently 

trained in the kind of work they are expected to do. 
 Specific training in the proper use and care of personal protective equipment (PPE) where this must 

be worn.  
 

 
Staff Responsibilities 
 
All workers must:  
 Ensure that their actions, or inaction, at work do not harm themselves or anyone else. 
 Be accountable for their health & safety performance 
 Report all risk, accidents, incidents and workplace illnesses to the Director. 
 Cooperate fully with any rehabilitation plan where they have been injured or ill, to ensure a prompt 

return to work. 
 Use and maintain any personal protective safety equipment as required for safety. 
 
Health & Safety Staff Meetings 
 
AWS Ltd will engage their employees in the development of health and safety management through H&S 
meetings, processes and documentation 
 
To achieve this all employees will be given the opportunity to:  
 
 Receive the necessary training and skills to undertake their functions and to assist in the monitoring of 

our safety systems 
 Developing effective goals, policies, plans, procedures and standards that comply with the HSW Act 

2015 
 Allow exchanging of ideas at the weekly and 3 monthly H&S meetings 

 
Health Monitoring 
 
The company is committed in ensuring the health and welfare of their workers is monitored and will ensure 
this by conducting annual health checks and all records are kept confidential.  
 
Firs Aid Kits 

 
Located in the company vehicle(s) 
 
 
Working Alone Policy 
 
We realise that the nature of work undertaken with working for our company can often result in working 
alone on potentially dangerous situations.  
As this is a risk, there is a policy that we must adhere to, ensuring our employees are kept safe.  

1) Contact the office at least 4 times a day, no more than three hours apart, with your status.  
2) In the event you do not contact the office, the office will attempt to contact you in the next hour.  
3) If there has been no contact in 4 hours, an employee will be sent to check on you.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Risk Identification 
It is AWS Ltdintention to systematically identify and control all hazards in our place of work.  Where there are 
significant hazards we will take all reasonable practicable steps to: 

 Eliminate the risk, 
 Minimise the risk 
 
Where the hazards may only be minimised, we will ensure: 

 Protective clothing and equipment is used, at all times necessary 

 Good work practices are used and maintained 

 Health monitoring in relation to exposure to significant hazards is undertaken 

 Any new hazards identified, are incorporated into the Risk Register  

 Any new machinery/equipment/plant/tasks/chemicals/poisons are assessed before use 

 Methods of safety controls/practices are established 
All hazards and the hazard controls will be regularly assessed 

ALARP As Low As Reasonably Practicable (ALARP) 

Hazard 
A hazard is an activity event, arrangement or occurrence that can cause or potentially 
cause harm to ourselves or others this includes a person’s behaviour and/or impact on 
the environment 

*Inherent Risk 
Risk in the existing working environment, in the absence of any action to control or 
controls implemented. 

*Residual Risk After the controls have been put in place, factored in, or eliminated. 

Likelihood Table Consequence Table  
Level Descriptor Potential outcome Level Descriptor Potential outcome 

1 Rare 
May occur only in exceptional 
circumstances  

1 Insignificant First aid treatment 

2 Unlikely  
It is possible that it may occur at 
some time (but not likely) 

2 Minor Medical treatment  

3 Possible  Could occur at some time  3 Moderate 
Restricted work injury or 
Lost time injury 

4 Likely  Will probably occur at some time  4 
Major or 
Significant 

Notifiable. Reportable to 
Work Safe NZ 

5 
Almost 
certain  

Is expected to occur at some time  5 Catastrophic Fatality 

Risk Analysis matrix  

Low Risk (1-3) Medium Risk (4-9) High Risk (10-16) Extreme Risk (20-25) 

Likelihood 
(Chances the harm 
could occur) 

Consequences (Potential Outcome) 

Insignificant Minor Moderate Major Catastrophic 

1 2 3 4 5 

Rare 1 1 2 3 4 5 

Unlikely 2 2 4 6 8 10 

Possible 3 3 6 9 12 15 

Likely 4 4 8 12 16 20 

Almost certain 5 5 10 15 20 25 

Hierarchy of Controls 

IF THE CONTROL MEASURE ELIMINATES THE HAZARD, THEN THE HAZARD SHOULD NO LONGER BE PRESENT 

Eliminate E Remove the hazard entirely 

Substitute S Replace something that produces a hazard with something that does not 

(Minimize) Isolate M 
Isolate people from hazards 
eg: placing generator in a separate room 

Engineering Controls 
E 
C 

Reduce risk of hazards 
eg: machine guarding, extraction, ventilation 

Administration Controls 
A 
C 

Reduce risk of hazards 
eg: procedures, training or signs 

Personal Protective Equipment  
P 
P 
E 

Use personal protective equipment or clothing to minimise the effect of 
the hazard 



 
Work Place Improvement Form and Procedure 

 
 Work Place Improvement forms are provided for you to use 
 Insert: name-date and time 
 Tick the appropriate priority 
 Insert where within the company the issue is. 
 Document what the concern is: (what is the issue/hazard) 
 Document your recommendation: (suggested remedy) 
 Sign off. (signature) 
 Issue the form to the Director 
 Once item is controlled the Director will complete the form 
 Any outcomes and progress of workplace improvement forms will be discussed at the next H&S staff 

meetings, whichever is first. 
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Emergency and Evacuation Procedure 
 
 
In the event of any emergency or natural disaster the following will happen: 
 
 Prevention of harm to all persons on site 

 
 Obey the instructions of the main P.C.B.U 
 
 Contact Emergency Services on 111 (as required) 
 
 Do not put us or anyone else at any unnecessary risk! 
 
 Evacuate from building  
 
Fire Extinguisher 

 
If the emergency is a fire you may put the fire out if it safe to do so….To deploy a fire extinguisher remember the 
following……………...P.A.S.S.  
          Pull pin 
          Aim at the base of the fire 
          Squeeze trigger 
          Sweep extinguisher from side to side 
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Accident & Notifiable Events Process 
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Safety Operating Procedures  
 

Company  
 
As a worker you are to follow all company rules at all times in regards to Signage, Standard Operating 
Procedures, Policies and Processes  
  
 
Air Compressor 
P.P.E – Safety Glasses - Ear Muffs/Plugs - Safety Boots 
 
1. Locate and ensure you are familiar with all machine operations and controls 
2. Check workspaces and walkways to ensure no slip/trip hazards are present  
3. Put the compressor in a suitable location for safe operation 
4. Check that all fittings and connections are in good condition 
5. Check all fittings are securely connected before being pressurised 
6. Start the compressor, noting pressure increase and  

cut-out /cut-in pressure 
7. Listen for any air leaks from any flexible airlines and immediately report if any leaks are found 
8. Adjust pressure regulator to suit work requirements 
9. Switch off machine when work is completed. 
10. Leave the machine, hose and work area in a safe, clean and tidy state 
11. Empty water traps when required 

 
 

Air Gun Blow Down 
P.P.E. – Safety Boots - Ear Muffs - Safety Glasses 
                
1. Ensure that the area you are working in is cleared of other people 
2. If possible direct work to or through an exit ventilation point 
3. Warn off people if they come to close 
4. Ensure containers or opened drums that are near the immediate work area are covered 
5. Sweep up effected area and bin all rubbish 
6. At no time are you to blow down any parts of your body 

 
 

Bottle Jacks 
P.P.E - Safety Boots 
1. Ensure bottle Jack is positioned correctly under the vehicle or any other equipment before raising 
2. Always chock the vehicle before performing lift 
3. Ensue to place the stands under chassis of vehicle or equipment is raised 
4. Once task is completed raise the jack remove stands and lower. 
5. Report any defects regarding the trolley jack to your employer 

 
 
Bench Grinder 
P.P.E – Safety Boots - Safety Visor/Glasses - Ear Muffs 
 
1. Avoid wearing loose clothing when operating grinders 
2. If dust or fumes are generated, respiratory protection is required 
3. Do regular inspection and maintenance or replacement on Bench Grinder when necessary 
4. Start up, allow it to reach its full operating speed before commencing 
5. Grinding wheels should not be operated above the speeds indicated on the wheel                                                   

(Refer to the Manufacturer’s label) 
6. The work-rest plate must be securely adjusted to 3mm from the wheel  
7. Avoid using the side for grinding, unless it is especially designed for side grinding 
8. A ring test on each of the new grinding wheels should be completed before installation  
9. A clear, metallic ring indicates absence of cracks 
10. Ensure the see-thru shield is angled down before starting 
11. Start Bench Grinder apply work gradually to a cold wheel 
12. Once task is completed turn off Bench Grinder 
13. Bench Grinders produce a lot of sparks, ensure flammables are out of spark(s) reach 
14. Familiarize yourself to the location of the nearest fire extinguisher   
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Safety Operating Procedures  

Computer Workstation 

1. Ensure that all work stations are correctly set up. 
2. Ensure to take work breaks. 
3. Micro-pause technique 30 seconds every 20 minutes. 
4. Recognition of OOS symptoms, excessive muscle fatigue, soreness of stiffness, swelling, tingling in 

hands, wrists and forearms, muscle weakness. 
5. Work should be structured to provide time away from the keyboard throughout the day as well as meal 

breaks. 
 

 
 
Drill Press 
P.P.E – Safety Glasses, Safety Boots 
 
1. Always wear safety glasses  
2. Ensure loose clothing is tucked in and long hair tied up 
3. Ensure all work is firmly gripped or bolted/clamped down 
4. Keep work area clear of loose items at all times 
5. Ensure to remove chuck key from chuck 
6. Bring bit down and keep hand clear 
7. Once task is completed stop drill press and replace bit back to its station 
8. Maintain a high standard of housekeeping in the work area 
9. Take extra care when handling waste and wear gloves if you need to prevent cuts  

 
 
 

Electric Drill (Power Lead) 
P.P.E – Safety Glasses, Safety Boots 
 
1. Check lead and connections 
2. Watch where you are drilling- ensure power lead is out of the way or protected 
3. Ensure to use a RCD when carrying out work  
4. Keep wandering lead/s away from puddles, and damp locations; elevate leads where possible 
5. Do not leave live leads unattended and protect these against vehicle damage 
6. Report if inspection tag has passed its 6 month expiry date 

 
 

 
Impact Drill 
P.P.E – Safety Glasses, Safety Boots, Dust Mask 
 
1. Check lead and connections 
2. Watch where you are drilling- ensure power lead is out of the way or protected 
3. Ensure to use a RCD when carrying out work 
4. Hold drill firmly with both hands and reverse bit out frequently to remove waste  
5. Keep wandering lead/s away from puddles, and damp locations; elevate leads where possible 
6. Do not leave live leads unattended and protect these against vehicle damage 
7. Report if inspection tag has passed its 6 month expiry date 

 
 
 
Lifting Devices 

P.P.E – Boots 
 
1. Inspect lifting device before use and report any faults immediately 
2. Ensure load that is to be lifted or moved is tightly secured 
3. In the event of an emergency (falling load) run and keep clear 
4. Ask for assistance if required and/or seek management advice if required 
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Safety Operating Procedures  
 
 
Manual Lifting 
 
1. Use correct lifting techniques; Keep your back straight, lift with your legs, keep the load close to body, 

and don’t twist or turn the spine. 
2. Use lifting equipment or devices for heavier objects 
3. Ask for assistance if required or split load to a manageable weight 
4. Never attempt to lift an overweight load 

 
 
 
 
 
Portable Electrical Leads 
 
1. Inspect electrical leads and report any faults 
2. Do not use if lead outing sheathing has been torn/cut or copper is visible 
3. Use an Residual Current Device (RCD) when using a lead 
4. Leads are to be tested and tagged every 6 months 
5. Keep away from water  

 
 
 

Portable Work Lights 
 
1. Inspect electrical leads and report any faults 
2. Do not use if lead outing sheathing has been torn/cut or copper is visible 
3. Use an Residual Current Device (RCD) when using these lights 
4. Leads are to be tested and tagged every 6 months 
5. Keep away from water 
 

 
 

Tying Down Loads 
 
1. All loads must be fully secured and tied down before leaving the yard or work sites 
2. If a load has moved during transit you must pull over and re-position load and refasten 
3. All tie downs, strops, and chains must be inspected periodically 
4. If any tie downs have been damage it must be destroyed and removed from service 

 
 

Trailer 
 
1. Make sure trailer is properly hitched to the towing vehicle 
2. Use safety chains and attach the lighting connector 
3. Make sure signal lights work properly 
4. Inspect tires before each use for side - wall perishing, tread depth, pressure and wheel bearings  
5. Make sure bearings are properly lubricated 
6.   Keep decks free of dirt, oil and debris 
7. Load and unload on level surfaces. Always make sure the brakes are locked before loading. 
8. Use ropes or tie downs to secure loads to the trailer. Check ropes or tie downs after you have travelled 

some distance to be sure the load has not shifted 
9. Where the load is spread over the trailer it is important to keep heavier items near the center of the trailer, 

both lengthways and sideways, to reduce sway and increase trailer stability 
10. Do not over load the trailer 
11. Make sure the vehicle will be able to handle the load 
12. Check the owner’s manual of the vehicle for gross weight and other information regarding capacities 
13. Steel decks can be slippery when wet. Extra caution is needed for loading and unloading 
14. Trailer must display a current warrant of fitness, if not inform the foreman 
15. When towing a trailer down a hill, use the same gear and speed as when going up the hill 
16. You should always try to allow extra space for stopping when towing a trailer. Open up a 4 second gap 

between you and the vehicle ahead 
17. Allow more time and distance when over taking other vehicles and allow for extra length of the trailer when 

re-entering the traffic flow  
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Safety Operating Procedures  
 
Test Masses (500kg) 
P.P.E - Safety Boots  
 
1. Plan your activity before you start: 
2. Reduce the number of times objects are moved 
3. Identify weight, size and recommended handling instructions for all relevant test masses 
4. Reduce bending or reaching by storing objects at waist height 
5. Allocate sufficient time and staff to complete activities.  
6. Check route for clearances and obstacles. Confirm the route if team lifting. 
7. Wear non-slip, fully enclosed shoes suited to the task. 
8. Use a lifting aid (hand truck, cylinder trolley, chair trolley or library trolley, etc.) whenever possible. 
9. Break down large and heavy loads into more manageable sizes and weights. 
10. Keep the arms and elbows close to the body. 
11. Know your limits. Test the load to ensure that you can handle it safely especially if the load is too heavy or 

has an awkward shape. If you cannot manage or you are not sure, ASK FOR ASSISTANCE. 
12. Use your body weight to start the load moving if using a trolley. Push rather than pull whenever possible. 
13. Use a wide stance and make sure you have a firm footing. 
14. Tighten your stomach muscles. 
15. DO NOT hold your breath – exhale at the moment of greatest exertion. 
16. Make certain your balance is good and you have a good grip. Watch where you are going.  
17. Keep the load close to your body to reduce strain and keep the heaviest side of the load next to your body 

to avoid uneven forces on the spine. 
 
 
 
 
 
 
Water Blaster (Fuel) 
P.P.E – Safety Glasses - Safety Boots – Ear Muffs 

 
1. Fuel up & check oil 
2. Set equipment to the work area 
3. Start up 
4. Adjust pressure/spray to suit 
5. Never point the blaster end at anybody or anything apart from the area you are to clean 
6. Be aware of your surroundings with flying particles 
7. Never use the water blaster to clean away dirt on your boots or any other clothing on your body 
8. Clean up any spills immediately 
9. In the event of a fire – extinguish immediately  
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Employee Acknowledgement 

 
 
 
I have Read and Understand, this Health and Safety Manual In particular to: 
 
 

 Risk I may be exposed to (including hazard control measures) 

 Specific Safety Operating Procedures  

 Notifiable Events Process 

 Emergency Procedures 
 
 
 
Signed:   ______________________________  Date: _________________________________________  
 
 
Name:   _______________________________  Position:   _____________________________________  
 
........................................................................................................................................................................................  
 
Signed:  ______________________________  Date:   ________________________________________  
 
 
Name:  _______________________________  Position:    ____________________________________  
 
........................................................................................................................................................................................  
 
 
Signed:  ______________________________  Date:   ________________________________________  
 
 
Name:  _______________________________  Position:    ____________________________________  
 
........................................................................................................................................................................................  
 
 
Signed:  ______________________________  Date:   ________________________________________  
 
 
Name:  _______________________________  Position:    ____________________________________  
 
........................................................................................................................................................................................  
 
 
Signed:  ______________________________  Date:   ________________________________________  
 
 
Name:  _______________________________  Position:    ____________________________________  
 
........................................................................................................................................................................................  
 
 
Signed:  ______________________________  Date:   ________________________________________  
 
 
Name:  _______________________________  Position:    ____________________________________  
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Signed:   ______________________________  Date: _________________________________________  
 
 
Name:   _______________________________  Position:   _____________________________________  
 
........................................................................................................................................................................................  
 
Signed:  ______________________________  Date:   ________________________________________  
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